Australian Government

= Australian Transaction Reports
" and Analysis Centre

Exemption 7 of 2017

Section 248 of the Anti-Money Laundering and Counter-Terrorism Financing Act 2006

I, Bradley Brown, Acting Deputy Chief Executive Officer, International and Policy, of
the Australian Transaction Reports and Analysis Centre, pursnant to paragraph
248(1)(a) of the Anti-Money Laundering and Counter-Terrorism Financing Act 2006
(AML/CTF Act), hereby exempt CPU Share Plans Pty Ltd (CPU Share Plans) (ABN
20 081 600 875) of 452 Johnston Street, Abbotsford, Victoria 3067 in respect of CPU
Share Plan’s provision of designated services described in item 46 and item 54 of table
1, subsection 6(2) of the AML/CTF Act, from the following specified provisions of the
AML/CTE Act:

(a)  sections 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37 and 38.

Conditions

Pursuant to paragraph 248(2)(b) of the AML/CTF Act, the exemption is subject to the
following conditions and applies during any period in which both conditions are
satisfied:

1. This exemption only applies to CPU Share Plans in the following circumstances:

(a) (i) to the extent CPU Share Plans arranges for the on-market sale of securities
formerly held by an employee in an employee equity plan administered by
Computershare Plan Managers Pty Ltd (CPM); and

(i) the securities formerly held by the employee have been held in one of the
categories of employee share plans listed in Appendix A;

(b) (i) to the extent CPU Share Plans holds securities that have exited (but derive
from) an employee equity plan administered by CPM in a nominee account
pending delivery to the executing broker for their sale on-market; and

(i) the securities formerly held by the employee have been held in one of the
categories of employee share plans listed in Appendix A.




2. That if an event occurs that may affect CPU Share Plans' compliance with this
exemption, including the conditions, CPU Share Plans must, in writing, notify the
AUSTRAC CEO or delegate:

(a) within fourteen days of the event occurring; or
(b) within such other period as is authorised in writing by the AUSTRAC CEO or
delegate.

Bradley Brown ‘
Acting Deputy Chief Executive Officer, International and Policy
AUSTRAC



Appendix A — categories of employee share plans

on _-ré__g__lste

Client will gift participant securities
to the value of $1,000

Either — trust is more
typicai

3 years. Employee can receive earlier
if leaves emplayment (although then
no lenger has capacity to enjoy further
benefits)

None - as gift

Contribution plan
(usually deferred pian)

Client will ailow empleyee to
purchase securnities — usually from
pre tax contributions for a deferred
plan. Ciient may offer a rmatching
compenent (&g Computershare
matches up to $3000). There is
usually a cap on empioyee
contributions of between 30-50% -
although some ciients ailow 100%
salary deduction,

Wiil be Trust if
contributions are
moréa thar $1000

Vesting conditions apply to both the
matching compenent (usually 2 or
more years) and the contributed
compenent {usually 12 months). The
centributed component wili vest earlier
if the empioyee leaves, but the
matched component wiii be forfeited. 1t
does mean that uniess the empicyee
leaves, they are unabié fo seli
securities received based on
contributicns untii after 12 months
after the date of cantribution. There is
one client which dees allow an
empioyee to access earlier but their
contributicns are capped at U$$5,000
and if they do access within 12 months
of purchase then they forfeit their
matching compenent of U§%$5,000,

Contributions are made
monthly cut of salary.

L.oan Plans

These are very rare now {only 6
clients stiil have these plans on
foot and are in fun down). The
client generally offers an interest
free joan 1o the ermployee which is
repaid through dividends. If the
empioyes ieaves the [oan becames
repayable — it is either recourse ot
nen-recourse beyend the proceads
of the sale of the securities.

Either

3 years. If an employee ieaves eariier,
the securities vest but the empioyee
must pay cut the loan.

Loans are repaid either
fram the sale of the
securitios and proceeds
are paid to the
emplayee net of the
ioan balance. An
arnployee san pay
through own.funds but
funds must be through
bank cheque in AlJ
dotlars. No persana!
cheques, cash or EFT
is parmitted.

Partly paid shares

Dnly 1 client still has this form of
plan and it has less than 300
parlicipants with more than 10
vesrs of tenure each.

The empicyee has a window twice
a year fo make a cail and pay ail or
part of the baiance reraining on
the shares. If they leave a cail is
placed autcmatically on the
bajance.

N/A

Ail outstanding entiiements have
vested,

Cails are paid by bank |
cheque

Performance rights

These are zero priced options.
Usually for relatively senior
executives and potentially of high
value.

MName on register

Will have vesting conditions — often of
3 years or more {Computershare has a
5 year vesting conditicns) and also
with stringent performance hurdies
deiermining the number of rights
which may be exercised. Forfeited if
leave earlier,

As they are zaro priced
options no cash is
payable.

Deferred share grants

Ciient makes grants of shares for
nil consideration. Usuaily as a long
term incentive to more senior
management. The distinction with
a performance right is that the
employae has immediata
entitlement to dividends

Trust

Wili have vesting conditions — at least
2 years, Forfeited if leave eartier.

No ¢ash is involved.

Options

Lass comman now due to
accounting treatment

Namea on register

Will always have an exercise period —
at least 2 vears and possibly longer.
May have performance hurdles also.
will generally lapse if employee leaves
before exercisable.

Exercise price can be
funded through a
cashiess exercise
where the broker sells
shares and remits
proceeds net of
axercisa price to
employee. If the
employee pays the
funds then it must do so
through & bank cheque
in AU dollars ar through
a ‘broker’ cheque. Mo
personal chegues, cash
or EFT is permitted.




Important Notice to the person named in this instrument

1.

Under subsection 248(3) of the AML/CTF Act, a person granted an exemption
subject to one or more conditions must comply with the conditions specified in the
mnstrument. Failure to comply with subsection 248(3) is a civil penalty provision and
may result in any or all of the following:

the exemption ceasing to apply to the person during any period in which the
person does not comply with the relevant condition/s; '

the exemption being revoked,

the AUSTRAC CEO applying to the Federal Court of Australia for a civil

penalty order requiring the person to pay a pecuniary penalty in respect of the
breach. ' ' '

Under sections 136 and 137 of the AML/CTF Act, it is an offence to provide false
or misleading information or documents. [f any of the information submitted by the
applicant or its representatives is found to be false or misleading, the exemption may
be revoked and action initiated against the applicant.

The person granted the exemption may reqﬁest the AUSTRAC CEO to revoke or
vary the exemption at any time.

Any request to vary this exemption must be submitted to the AUSTRAC CEO or
approved delegate no later than 14 days before the date the change is requested to
commence.



	Page 1
	Page 2
	Page 3
	Page 4

